
 

THE CORPORATION OF THE CITY OF GRAND FORKS 
 

BYLAW NO. 2050 
 

A Bylaw to Provide for Council Members Remuneration and Expenses 
 

 
The Council of the Corporation of the City of Grand Forks, in open meeting assembled, enacts 
as follows: 
 
1.  This bylaw may be cited as the “Council Remuneration and Expenses Bylaw No. 2050, 

2018”. 
 

2. There shall be paid out of the annual general revenue of the Corporation of the City of 
Grand Forks, remuneration as follows: 
a) Effective the first day of January 2019,  

i)  the annual remuneration for the Mayor for the discharge of the duties of office 
shall be $24,000; and  

ii) the annual remuneration for each Councillor for the discharge of the duties of 
office shall be $18,000. 

b) For the calendar year 2020 and onward, the annual remuneration set out in 
subsection (a) shall be increased by the same percentage as the Consumer Price 
Index (CPI) for Canada (all items) published by Statistics Canada for the period 
January 1st to December 31st of the preceding year.  In years of negative CPI, the 
percentage increase will be zero. 

 
3. Members of Council will be entitled to health care benefits, including MSP, extended 

health and dental, accidental death and dismemberment, and life insurance, with 100% 
of the premium paid by the City of Grand Forks. 

 
4. Members of Council shall be reimbursed for direct costs relating to the performance of 

municipal duties provided such expenses have been approved by a resolution of Council 
or by the Chief Administrative Officer prior to being incurred.   

 
5. Members of Council shall be reimbursed for travel expenses for attending conventions, 

meetings, conferences, workshops and public events in accordance with the “Council 
Attendance at Conferences/Workshops Policy” and “Travel Expense Allowance Policy”. 

 
6. During the first six months of 2022, and every four years thereafter, a review of the 

remuneration paid to members of Council shall be undertaken by an advisory group 
consisting of the Chief Financial Officer and two to four members of the Community 
selected by Council. 



 

 
7. This bylaw comes into force and takes effect on January 1, 2019. 
 
8. Bylaw No. 1743, cited as “Council Remuneration and Expenses Bylaw No. 1743, 2004 is 

hereby repealed. 
 
 
 
Read a first, second and third time by the Municipal Council this 4th day of September, 2018. 
 
Finally adopted on this 24th day of September, 2018. 
 
 
 
 
_________________________ ___________________________ 
Mayor Frank Konrad Corporate Officer - Daniel Drexler 
 
 
 
 

C E R T I F I C A T E 
 

I hereby certify the foregoing to be a true copy of Bylaw No. 2050, as adopted by the Municipal 
Council of the City of Grand Forks on the 24th day of September, 2018 

 
 

____________________________________ 
Corporate Officer of the Municipal Council of the 

City of Grand Forks 
 


