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POLICY:

During the expiring quarter of a Council’s term, Council will establish a committee
consisting of 3 to 7 members of the community, to review Council’s remuneration,
and make recommendations to the current Council for the new incoming Council’s
remuneration. Council may, if they wish, appoint a member of the current Council
to the committee, who is not planning to run in the upcoming election.

The committee shall report back to the current Council with their recommendations
at a Regular Council meeting, at least two weeks prior to Election Day.

PURPOSE:

The Council Remuneration Policy establishes a process to review and make
recommendations with respect to Council Remuneration for the next incoming
Council during an Election Year.

TERMS OF REFERENCE:

The terms of Reference for the Committee shall be:
to review existing indemnities and “history” of how present rates were
established
to review comparative rates for other municipalities and like bodies where
pertinent (e.g. Regional District Boards)
to consider the workload required, expected and undertaken by members
of Council
to consider any other pertinent data relating to Indemnities
to recommend any formula which may provide a reasonable basis for
establishing remuneration on an ongoing basis
the Committee may call upon the Chief Administrative Officer, the Chief
Financial Officer and the Corporate Officer as resource persons
To prepare recommendations for Council’s consideration no later than two
weeks prior to an Election, or at a date set by Council
Recommendations on indemnities and remunerations accepted by Council
shall be effective January 1** following the general election.




